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Job Training Center Kicks Off Summer Sustainability Internships 
 
Late last year, the Job Training Center was awarded grant funding from the U.S. Department of Labor titled Pathways out 
of Poverty to encourage job seekers to train and work in ñgreenò industry sectors. We have since partnered with Shasta 
Collegeôs Agriculture and Natural Resources Department and sixteen local businesses to bring a great introductory 
course and paid internship opportunity to twenty-four young adults starting June 13, 2011.  
  
Shasta Collegeôs Agriculture and Natural Resources Department provided classroom training coupled with field experi-
ence and worksite tours where the students ñgot their hands dirtyò says Trena Richards the course instructor. Richards 
takes a unique learn-by-doing approach that emphasizes the need to learn the course material in the classroom as well 
as getting out and applying it.  By coupling these two learning modes the students are able to stay engaged, apply com-
plex principles, and experience real businesses practicing sustainability. The course, titled Intro to Sustainable Agricul-
ture, also included guest presentations by local business owners who have become trailblazers in applying sustainable 
and energy saving practices. Students referred to these conversations as ñinspiring and helpful in defining what [their] 
next steps will be.ò   
 
Following the classroom training, the interns were placed in businesses across the county to apply classroom principles, 
receive workplace mentoring and gain much needed hands on experience. Worksites include Anderson irrigation, Bianchi 
Orchards, Bill Greer Landscaping, Kinney Nursery, Driscollôs, Pacific Farms, Shasta Livestock, Tehama Angus, Tehama 
County Farm Bureau, Tehama County Resource Conservation District and many more.   
 
Driscollôs manager described the experience as a seamless transition. ñRobert (their intern) has given us more than we 
could have imagined, his enthusiasm and creativity is contagious!ò Robert Sperou was placed at Driscollôs globally ac-
claimed berry research facility where he researches and performs water conservation practices, composting, growth trials, 
crop rotation and much more.   
  
Thus far Job Training Cetner staff have been very proud of the success of the program. It is providing memorable stories, 
real-world application, and collaborative relationships with Tehama Countyôs agriculture and natural resources industry 
sector for program participants. The interns will be completing their worksite learning August 5, 2011 and embarking on 
their individual plansð a journey that ñseems a lot more possible now that Iôve seen whatôs out thereò says an intern who 
received an offer of employment effective August 1st.       

Tehama County: April through June, 2011 
 

Photos: Participants on a tour of the Chico State Farm; Having lunch at Sierra Nevada before 
their sustainability tour; Three participants practicing no till drill sustainable farming methods 
at the Shasta College Farm. 
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New Happen ings  a t  the  JTC. . . 

community coordinator reportô11 

New Crew Supervisor, Jimmy Burgess, joined the Job Training Center in April. Before working for the Job Training  

Center Jimmy worked for Shasta County as a deputy sheriff, and then worked in the construction field for 15 years managing 

residential projects.  

 

ñI have really enjoyed my first few months working for the Job Training Center.  

The entire staff welcomed me with open arms, making me feel like part of the fami-

ly,ò said Jimmy. ñIt is easy to see there is a shared common goal at the Job Training 

Center which is helping the community and its people be successful and prosper.  

I am excited to be part of this common goal 

and look forward to teaching and coaching 

our crew members.ò 

 

Work Force 1 and Work Force 2 recently 

helped with a fresh food giveaway. Jimmy said he had never been a part of something 

like that before. ñIt was very gratifying personally to be part of the event. Our work crews 

did a great job and seemed to enjoy helping out their community.ò   

For more details on the food giveaway see page 6. Pictures: Above, Jimmy Burgess; 

Left, Jimmy & crew members working at the fresh food giveaway. 
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Youth Council and Expect More Tehama  
Summit ï May 26, 2011 
 
Overall, rural areas have a lower percentage of residents 
with higher education. Northern California is no exception. 
From an economic development standpoint, the region 
needs to raise the skills of the workforce to compete for 
good companies and to retain our higher skilled. Increasing-
ly the fastest growing, high wage jobs require postsecond-
ary education. Now more than ever, we need all students 
prepared. 
 
For the last two years, the NoRTEC Youth Council and Ex-
pect More Tehama have facilitated a broad conversation 
around this topic. In May, over 100 stakeholders met for the 
second year at an Expect More Summit to continue to find 
ways to  raise expectations and support youth in continuing 
their education and skills beyond high school. The theme 
was Our Journey and included presentations by Road Trip 
Nation; Larry Champion, Tehama County Superintendent of 
Schools; and  Jocie Boyer from the Labor Market Infor-
mation Division of EDD. But what was so valuable was the 
sharing of ideas and energy from business, education, ser-
vice clubs, coaches, counselors, students, government, non
-profits, parents, grandparents, school board members and 
individuals.  
 
If a solid message came from the day, it was undeniably 
around increasing parent involvement. Expect More  
Tehama will focus on this topic in the coming year as the 
good work continues. 

 

 

 

In April, Enjoy Magazine featured a piece on 
the Expect More Tehama movement. Pictured 
are Kathy Garcia, Job Training Center, and 
Kate Grissom, Rolling Hills Casino.  

 

 

 


